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The Washington State Presidential Caucuses are coming to your neighborhood!

Participating in a Caucus
is a fun, easy and great
way to help choose the

next leader of our coun-

try.

The process is SIMPLE:
Look up your neighbor-
hood precinct caucus lo-
cation;

Democrats
visit:www.wa-
democrats.org/
caucusfinder

Republicans
visit:www.wrsp.org En-
courage family members
and neighbors who sup-
port your candidate to
go with you. Show up
ON TIME to register;
Stand firm on your can-
didate along-side fellow
supporters; Talk with
undecided voters and
help them understand
why you support your
candidate.

The World Is Run
By Those Who
Show Up

A Precinct Caucus is
where people who live in
a geographic area or
oprecinctéd

choose a presidential
nominee for their politi-
cal party. At each Pre-
cinct Caucus, delegates
for presidential candi-
dates are elected to the
partyods |
county convention and
issues or resolutions are
voted on to represent

t he

ves and beliefs.

The Caucus system is
truly grassroots. It is ex-
tremely important that
we become involved in
this step of the process
so our voices can be
heard! Anyone can at-
tend a caucus but to
vote or speak on nomi-
nees and resolutions you
must be a registered
voter living in that pre-
cinct and sign a state-
ment declaring your
party affiliation.

How Does It Work?
After all the eligible at-
tendees sign in, the offi-
cial rules are read aloud
and the total number of
delegates is announced.
Then you vote The cau-
cus chair will announce
the number of delegates
gvatés)lehrcandidate

eg

receives. Before the num-
ber is finalized, every
voter has the opportunity
to talk with other atten-
dees and try to convince
them to support a differ-
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Remember to vote in the
Presidential Primary

February 19, 2008!

ONLINE
VOTER REGISTRATION

Washington voters can now register to vote
ONLINE at Washington Secretary of State web-
site. Check it out at

http://lwww.secstate.wa.gov/elections/register.aspx
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IN NEED OF SHARED LEAVE

® Donations of unused annual
leave, sick leave or all or part of
personal holidays can be made.

®  You can donate unused an-
nual leave as long as you keep
an annual leave balance of at
least 10 days (80 hours).

® Under a WFSE/AFSCME-
won bill and rules that took ef-
fect in 1996, you can now do-
nate unused sick leave as well.

®  You can donate up to six
days of sick leave in any 12-
month period as long as your sick
leave balance doesn't fall below
60 days (480 hours).

® And you can now donate all
or part of your personal holiday.

Stephanie Nicole Fernanduan
administrative assistant with the De-
partment of Health in Tumwater and
member of Local 443, is caring for a
daughter born 15 weeks prematurely
who is suffering from chronic lung
disease and immune deficiency disor-

der. If you can assist Stephanie Nicole

with a donation of eligible unused
annual leave or sick leave or all or

part of your personal holiday, contact
Karen Godlewski at (360) 236-4516.

Martin Estradaga health insurance
adviser 1 at the Office of the Insur-

ance Commissioner in Tumwater and a
member of Local 443, will undergo an

aortic valve replacement. He will be
off work six weeks to three months. In

addition, his wife, Victoria Estradagn

administrative assistant 4 at OIC, will
need shared leave to care for Martin
during his recuperation. If you can
assist Martin and /or Victoria with a
donation of eligible unused annual
leave or sick leave or all or part of
your personal holiday, contact Gail

Newkirk at (360) 725-7012 or Bever-

ley Burdette at (360) 725-7013

Nicole Harpera secretary lead in
the Olympic Region of the Depart-

ment of Transportation and a
member of Local 443, is in need

of shared leave to care for a child

suffering from a serious health
condition. If you can assist Nicole
with a donation of eligible unused
annual leave or sick leave or all

or part of your personal holi-
day, contact Nicole Everett at
(360) 357-2660

Sandi Lorimerg revenue agent
1 with the Department of Labor
and Industries in Tumwater and
a member of Local 443, is in
need of shared leave to recoup
leave she used up while recov-
ering from hip replacement sur-
gery. If you can assist Sandi
with a donation of eligible un-
used annual leave or sick leave
or all or part of your personal
holiday, contact Candace Pep-
pard at (360) 902-5705 or
pepp235@]ni.wa.gov.

Mary Luxa,a medical assistant
specialist 3 with DSHS in Olym-
pia and a member of Local
443, has been approved for
shared leave. If you can help
Mary with a donation of eligi-
ble unused annual leave or sick
leave or all or part of your per-
sonal holiday, contact your hu-
man resources office.

Karol Campbell,a workers
compensation adjudicator with
the Department of Labor and
Industries in Tumwater and a
member of Local 443, is await-
ing a kidney transplant and has
to undergo frequent medical
evaluations and testing. If you
can assist Karol with a donation
of eligible unused annual leave
or sick leave or all or part of
your personal holiday, contact
Candi Peppard at (360) 902-
5705.

Alfredo Lacanlalea medical
treatment adjudicator 2 with the
Department of Labor and Indus-
tries in Tumwater and a member
of Local 443, is recovering from
a minor heart attack and quad-
ruple bypass surgery. He will
be off at least six weeks. If you
can assist Alfredo with a dona-
tion of eligible unused annual
leave or sick leave or all or part
of your personal holiday, con-

tact Candi Peppard at (360) 902-

5705.

Cherilyn Flynnfrom the ITSD Unit at
the Employment Security Department in
Lacey and a member of Local 443, has
been approved for shared leave. If you
can assist Cherilyn with a donation of
eligible unused annual leave or sick
leave or all or part of your personal
holiday, contact Yvonne Dunn at (360)

902-9548.

Linda Mae,an office assistant at The
Evergreen State College in Olympia
and a member of Local 443, has been
diagnosed with cancer. She is in desper-
ate need of shared leave. If you can
assist Linda with a donation of eligible,
unused annual leave or sick leave or all
or part of your personal holiday, con-
tact Jennifer Levesque in Human Re-
sources at (360) 867-5362 or
levesquj@evergreen.edu.

Kelly Huston,a fiscal analyst 1 with the
Department of Transportation in Olym-
pia and a member of Local 443, is bat-
tling multiple sclerosis. She will begin
receiving monthly intravenous treat-
ments. She has exhausted all leave. If
you can assist Kelly with a donation of
eligible, unused annual leave or sick
leave or all or part of your personal
holiday, contact Aileen Boren at (360)

705-7516.

l gnaci o

ORefnéncicBauceda,

services specialist 3 at the Olympia
Community Services Office of DSHS in
Tumwater and a member of Local 443,
is in need of shared leave. If you can
assist Rey with a donation of eligible
unused annual leave or sick leave or all
or part of your personal holiday, con-
tact Grace Chambers at (360) 725-
6627 or chambge@dshs.wa.gov.

Brenda Cotharya revenue agent 3
with the Department of Labor and In-
dustries in Tumwater and a member of
Local 443, is in need of shared leave
while on maternity leave. If you can
assist Brenda with a donation of eligible
unused annual leave or sick leave or all
or part of your personal holiday, con-
tact Candi Peppard at (360) 902-

5705.
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Remember the 32 Hour Work Week?

Articl e

| seem to remember sometime
in the distant past hearing that
by the year 2000 or there
about we would be living in a
beautiful world were peoples
needs would be taken care of
and life would be better for
all. Part of this as | recall
would be less work and more
leisure or at least discretion-
ary time. This brings us to the
idea of a 32 hour work week
an idea whose time has come.
There are a lot of good rea-
sons that this should happen.
More jobs, more leisure time
and possibly less environ-
mental destruction to name just
a few, if you follow the links in
this article you will find many
more.

Who in the hell decides that
the 40 hr work week is the
law of the land for now and
into eternity? The legacy we
have inherited from the union-
ists of the past is better work-
ing conditions which include
the 040 hour
died to attain the things that
we take for granted. | believe
that a 32 hour work week with

VOTE

byé. The

Radi cal

a living wage is something we
should be working towards
now, so that future workers
can look back with some re-
spect on the activists of the
early 21st century. We could |
suppose get them a 50 Cents
on the Dollar cost of living
increases for the next ten
years. That would be heroic.
Theyol | | ove
dondt make
much we work, or more impor-
tantly how much time we have
to spend doing things we love
with people we love who will2

I must disclo
sider myself much of an activ-
ist. This particular rat is get-
ting old. My nest is well feath-
ered through no particular
effort of my
cut back on the amount of time

I spend in
Time has become more pre-
cious than money, My sense is
that if you are a working per-
son in this country your life is

W ebénly dolen frBeyouBlhodrs

a day, 40 hours a week, 160
hours a month. You can do the

Washington’s
Primary Election
Tues., Feb. 19th!

Precinct Caucuses

Saturday February 9th!

Rat

hours a month. You can do
t he mat h.
the sky people. What you
see is what you get. When
your life flashes before your
eyes what would you like to
see.

Nothing in this country
would function without the
uwsrkin§ @edple. tYdo lante .

t h éncredibld peveer ifgdw uset O

it. Check out the French,
those people will shut down
the country if they have to.
There seems to be a bit
more solidarity in the work-

Sing clats Blsawtherelin thel 0 N 0

world. The people who make
the rules will enslave you if
you allow it. | urge you to
think about how things could

Ob® Quit wokkiBigrso much, y i h dde

Vote in your own self inter-

I 611 qui t
out the links. Decide for
yourself.

Power to the people
Peace

e. rat

Thelr

Why Working Less is Bet-

terfor the Globeﬁf-
|1 e
Eﬁp:;/www.alter et.org/

environment/52077 /

Labor Party proposes 32-
hour workweek at http://
www.webshells.com/
ocaw /txts/doc9920.htm

fImport%nce of French
.[V\()Ot)\%ers' Struggle to
keep 35 Hour Week
Shouldn't be Underesti-
mated at http://
www.iww.org/projects/4-
Hours/

tRMegOBO%'I 62005.shtml

The Four Day Work
Week: Sixteen Reasons
Why This Might Be an
ose Time Has
Come _at hitp://

t h eest. dake dbdckidthe quntg.c e 6 .Www.theoildrum.com/
r a mb hogef2896 n o w .

Check


http://www.alternet.org/environment/52077/
http://www.alternet.org/environment/52077/
http://www.webshells.com/ocaw/txts/doc9920.htm
http://www.webshells.com/ocaw/txts/doc9920.htm
http://www.iww.org/projects/4-Hours/RMellor02162005.shtml
http://www.iww.org/projects/4-Hours/RMellor02162005.shtml
http://www.iww.org/projects/4-Hours/RMellor02162005.shtml
http://www.iww.org/projects/4-Hours/RMellor02162005.shtml
http://www.iww.org/projects/4-Hours/RMellor02162005.shtml
http://www.theoildrum.com/node/2996

Getting Screwed is a Choice

At least, it should be. We are all gearing
up for Contract negotiations. You have
elected your bargaining teams, you have
submitted your proposals for better con-
tract language, and now you are all won-
dering what happens next.

On wages, we have an economic picture
thatdods gl oomy with
the horizon. On other issues such as use of e
-mail at work for union communication, we
seem to have an entrenched management
that is worried you already have too much
power.

Are you ready to do what it takes to over-
come these barriers?

If so, here is your action plan:

YOU ARE

a

make a difference - get involved

1. Make a habit of checking the
WEFSE hotline on a regular basis.
This is a recorded message with
the latest and greatest on contact
negotiations, legislation, and other
important union information. Add
the number to your cell phone, if

you have one. 1-800-562-6102.
possi bl e

2. Who is representing you on
contract negotiations? Find out
and ask that person on a regular
basis what is going on, what is
needed to get the word out 8 of-

be therel

Be prepared to use some of your
personal leave or time to support
negotiations. Your team will

probably need people will-
ing to rally in support of
the contract or take part in
other activities. Be ready to

Your bargaining teams
meet for the first time on

r € C es fhudtyms, 2008.

............ Debbie Brookman

Stewards Fair Planned

Iltds going to be a

rocki

Local 443 shop stewards committee led by Alanna
Gehr has teamed up with WFSE Field Staffer Joan
Gallagher again and are planning a fantastic shop
stewards and activists event for March 8%, 2008 from
9:30 AM to 1 PM. Committee members are offering
this /2 day event to share important information, pro-
mote skill building and help stewards and activists
share experiences with each other. In addition the
half day format will allow folks to plan other things

for their weekend.

Topics for the fair will include but not be limited

to:

FMLA, Grievances, Informal Resolution, Job Actions,
Union Bulletin Board 101, TESC Labor Center, Schol-
arships, Allocations, PEOPLE, Local Committees, and
Council Structure. Staff assigned to Contract Negotia-
tions for Higher Education and General Government

will be on hand to answer questions. The activist

fair

will be held at The Evergreen State College in the
Long House. Local 443 will be providing breakfast.

If you are interested in attending please contact your
field representative at 360 786 1303. Registrations

are due by February 14t, 2008. See you there!

n o

[
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MOTION #1

Whereas over 25% of Local
443 membership work in the
South Tumwater area.

Whereas the Tumwater Farm-
ers market is in close prox-
imity to these members and
offers a venue for visibility for
this union.

Whereas in 2007 Local 443
had a table at the Tumwater
Farmers Market every
Wednesday for 21 weeks
from June to October.

Whereas Local 443 provided
visibility, signed members up
for PEOPLE, informed mem-
bers about current events and
actions, signed members up
for shop steward training, and
provided a myriad of other
valuable information and in-
teraction with our membership

MOTION #2

Motion to Create Standing
Rule #8

"Whereas Local 443 would
benefit from short- and long-
range Strategic Planning;
Whereas the Local 443 Execu-
tive Board is in need of Union-
related training; | make a mo-
tion to create a budget item
and spend up to $8,000.00
[eight thousand dollars] for an
annual Executive Board Plan-
ning / Training Retreat fo in-
clude the cost of trainers,
travel, per diem, meeting
space, meals, and other meet-
ing-related expenses.

Resol

ut i

at the Wednesday Tumwater
Farmers Market

Whereas the Tumwater Farm-
ers Market venue does not
have the normal state office
building restrictions for meet-
ings and topics offering more
freedom to organize our
members to activism

Whereas the Tumwater Farm-
ers Market is an opportunity
for our members to increase
their health and welfare by
providing access to healthy
food and a healthy midweek
break from their workstations.

Whereas the Department of
Health has recognized the
importance of this market and
rovided a staff liaison from
their nutrition program to as-
sist with marketing the market.

Whereas the market is a non
profit organization depending

M/S/P and referred to the
February 2008 General
Membership Meeting for
Action

Respectfully submitted
Cheryl Flynn
ESD

onaos

Requi

on sponsorship to survive.

Whereas the Tumwater Farmers

Market is a proven benefit to our

community of members and pro-
vides health and welfare and a
valuable venue for our union ac-
tivists and

Therefore be it resolved that Local

443 provide a sponsorship of
$750 dollars to the Tumwater
Farmers Market for the 2008

market season for the purposes of
Licensure and Administrative fees

and other operating costs.

And be it further resolved that this

resolution be published in the

newsletter or mailed to the mem-
bership whichever is necessary to

facilitate a vote on this issue by
the membership at the February
Local 443 meeting.

Respectfully submitted
Joe Nielson
Labor & Industrries

BSOSHSHSHSHIN

A4
LOCAL 443

r

Loce

ng Vot e

MOTIONS MADE AT THE
LOCAL 443 GENERAL MEM-
BERSHIP MEETING THAT
REQUEST AN AMOUNT OVER
$300 REQUIRE THAT THE
MEMBERSHIP BE NOTIFIED AT
LEAST 15 DAYS PRIOR TO
THE MEETING THAT THEY
ARE TO BE VOTED ON. TO
VOTE ON THESE MOTIONS
YOU MUST ATTEND THE
FEBRUARY 19TH MEETING
HELD AT 6PM AT THE GA
AUDITORIUM.

y &

REMEMBERE .

DEMOCRACY IS ONLY
AFFORDED TO THOSE
WHO PARTICIPATE!

 m®

Welcomes Ken Allen
AFSCME International Vice

A
R

2

)
R

NI,
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President and Executive
Director of Oregon
AFSCME Council 75 to
speak at the February 19,
2008 General Membership
Meeting.

)
g
g
%
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Local 443 Events

February 6, 2008 #oard
Headquarters Office
5:00 PMAA 9:00 PM

February 19, 2008 Local Mtg
GA Auditorium
6:00 PMA 9:00 PM

February 20, 2008
Diversity Committee Meeting
Local Office 1610 Bishop Rd.
Suite 105, Tumwater
5:30 PMAi 7:00 PM

February 27, 2008
Communications Committee
Local Office 1610 Bishop Rd.
Suite 105, Tumwater

5:45 PMA 7:45 PM

February 28, 2008
Organizing Committee
Location TBA

March 5, 2008 Eboard
Headquarters Office
5:00 PMAi 9:00 PM

March 8, 2008
Stewardds Fair
TESC Long House

10:00 AMA 1:30 PM

March 18, 2008 Local Mtg
GA Auditorium
6:00 PMi 9:00 PM

March 19, 2008

Diversity Committee Meeting
Local Office 1610 Bishop Rd.
Suite 105, Tumwater

5:30 PMii 7:00 PM

March 26, 2008
Communications Committee
Local Office 1610 Bishop Rd.
Suite 105, Tumwater

5:45 PMA 7:45 PM

March 27, 2008
Organizing Committee
Location TBA

February 2008

SAT
1 2 Policy
3 4 5 6 7 8 9
E-Board
10 11 12 13 14 15 16
17 18 19 20 21 22 23
Local Mtg Diversity Council E- Council E-
Committee Board Board
24 25 26 27 28 29
Communications  Organizing
Committee Committee

March 2008

2 3 4 5 6 7 8
E-Board St ewar dods
9 10 11 12 13 15 15 AFSCME
Secretary/
Treasure Train-
ing
16 17 18 19 20 21 22
Local Mtg Diversity
Committee
23 24 25 26 27 28 29
Communications - Organizing
Committee Committee
30 31
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LOCAL 443 BOARD CONTACTS

Communication
Chair

Dara Brooks

President
Shellie Savage

1st VicePresidenm

Tee Hall Organizing Chair
Matt Grate
2nd VicePresident _
Sarah C. Wilson Stewards Chair
Alanna Gehr
Secretary

MembersAt-Large
Joanne Bird

Lisa Randlette

Treasurer Cheryl Flynn
Mike Wood Del Jensen
Sergean@at-Arms: Agency Representatives

Dara Brooks, WSP
Alanna Gehr, SPSCC
Bill Longnecker, DIS
Tom Newcomb, DSHS

DeFrance Clarke

If you have an article or photos you
would like to share contact us @
newsletter@WFSELocal443.0rg

PO Box 105,
Olympia WA 98507-0105
360-236-0043

REMEMBER TO INCLUDE
Your name
phone number

e-mail address

Contract Corner

r DECEMBER ANSWERS

y Higher Ed CBA

Q Iftwo (2) or more employees
have the same unbroken classified

: service date, ties will be broken in

what order?

¥ A Article 37.2 Seniority Ties

If two(2) or more employees have
the same unbroken classified ser-

 vice date, ties will be broken in the
§ following order:

Longest continuous time within
their current job classification;
Longest continuous time with
institution; and

By Lot

General Government CBA
Q Inthe case of sever inclement

2 weather and natural disaster condi-
i tions the employee will be allowed

how many hours leave?

¥ A Article 16.3 SEVERE INCLEMENT
i WEATHER AND NATURAL DISASTER

LEAVE

16.3 Employees who report to work late

y will be allowed up to one (1) hour of

paid time. Section 16.2 will apply to any

} additional late time.

JANUARY QUESTIONS

k Higher Ed CBA

| am a Maintenance Mechanic and |

k was told | have to carry a pager over

the weekend and that | would only
be paid if | am called in to work.
Can they do that?

General Government CBA

! | noticed that in our current contract

we cannot grieve if the content of
our evaluation is not fair how do we

 fix thate
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