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Local 4430s
membership meetings ar
held at the General
Administration
Auditorium on the
Capitol Campus at 6:00
PM on the third Tuesday
of each month unless
otherwise noted.

/

Beverages, fruits, and ligk
snacks are provided.

Signing for the deaf and
hard of hearing is pro-
vided upon request.
Please provide one
weekds adva
signing or other
accommodations are
required.You can leave a

WESE Council 28 elects Executive Board

gener al

e members for new two

WFSE Council 28 recently held elections to
the statewide executive board. The term for

board members is two years and the  elec-

tions are held at policy committee meetings.
You do not need to be a member of the pol-
1t icy committee to be elected to the statewide
executive board, however if you are not a
member of the policy committee you will not

-year terms

Natural Resources Policy Committee:
Keri Graberd Ecology and Tim YoungFish
and Wildlife

The Role of the Executive Board

The following information is from the WFSE Ex-
ecutive Board Code of Ethics as adopted at the
42nd Biennial Convention on October 6, 2007.

be able to cast a ballot. Local 443, again, has The role of the Executive Board isto  de-

thirteen members elected to the statewide
executive board from various policy commit-
ngees. notice | f

Employment Security Policy Commit-
tee: Cheryl Flynn and Steve Pointec

Human Services Policy Committee: Ka-

message at 36036-0443.
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tie Nelson- DSHS

Institutions of Higher Education Policy
Committee: Lin Crowley- Evergreen State
College

Labor and Industries Policy Commit-
tee: Thornton Alberg, DeFrance Clarke, and
Tee Hall

Miscellaneous Policy Committee: Patsy
Albrecht d Health Care Authority, Yousef
Fahound DOH, Shellie SavageOffice of
the Insurance Commissioner, and Cheryl
West 8 DOL

velop the Unionds over al
set the direction for the Union in terms of its
bargaining, servicing, legislative, and public

policy. Executive board members have a duty

and obligation to the membership to conduct

the business of the Union in a way that en-

sures democratic, responsible, and effective
administration of the Union.

Board members represent the membership
of the Union. When making decisions,
members shall put the interests of the mem-
bership ahead of any personal or greup
specific interests. It is the foremost responsi-
bility of Executive Board members to have
loyalty to the interests of the membership of
the Union. If you have questions or concerns
that you would like your Executive Board
members to address, you can find their con-
tact information at www.wfselocal443.org.

Personality conflicts: Tough issues for stewards

Dara Brooksii WSP

Workers dealing with personality issues
sometimes need to deal with their own atti-
tudes along with those of the people around
them. It is a common trait to think that all
the problems are being caused from outside
of themselves rather than realizing their own
behavior may be making the issues worse.

An example every steward has observed far
too many times over the yearsA steward

has worked long and hard on getting the com-
munication going with a member and his super-
visor. The member plays the victim and always
has to be right, while the supervisor is infuriated

(Continued on pagg
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President
Shellie Savage

1st Vice -President

Tee Hall

2nd Vice -President

Linda Erickson
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Stephanie Ferrell
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Members at Large

Thorton Alberg
Sarah C Wilson
Joanne Bird
Agency Reps
Tom Newcomb- DSHS
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Cheryl West- DOL

Organizing Chair

Vacant

Thirteen Local 443
members serve on the
WEFSE/AFSCME State-

wide Executive Board

Shellie Savage, OIC
Cheryl West, DOL
Tim Young, Fish and Wildlife
Tee Hall, LNI
Steve Pointec, ESD
Lin Crowley, TESC
Thornton Alberg, LNI
Katie Nelson, DSHS
Yousef Fahoum, DOH
DeFrance Clarke, LNI

Patsy Albrecht, Health Care
Authority

Keri Graber, Ecology

& Cheryl Flynn, ESD j
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Surviving a layoff 6 honor your feelings
Sarah C. Wilson, ESD

Are you being laid off? Are you hearing  Rumors of layoffs were circulating, but
rumors about a layoff? Take it from me, everyone around me thought | would be
this is a serious issue. Losing your job is asafe. | had a gut feeling that | would not
life-altering experience. | relate the feel- be, so | sought out information. | am so
ings of losing a job to those feelings you glad that | took charge and did not listen
experience when someone really close to to others. The pain of losing my dream
you had died. Both events bring over- job never went away, but having informa-
whelming feelings of loss. tion in advance allowed me the opportu-
nity to have control in my
own decision making.

The most important fact tc
remember is that you are
experiencing a loss in yo
life that you had no contrg
of. The mere fact brings
about all types of emo-
tions. Recognize your fee
ings. Remember that the time to yell, cry, pray, and
layoff does not only affect you but also  whatever else you need to do in order to
those close to you, such as a spouse, chil-successfully cope.

dren, family and close friends. During a One of the best suggestions | can give is

mourning period, we rely on those close to take control of what you can, and ask
to us - finding strength in each other. This for help when you need to. Get the infor-
can be helpful when experiencing a job

loss.

Most importantly, take
time for yourself. If you
have not used your Per-
sonal Holiday, use it for
some alone time. Take

mation that is being made available.
Knowledge is power, so take power over
The job identity can be closely tied to what you can.

how we identify ourfgktm@ent selifty Cbfarrfelt® 0 S
identity can severely impact you and your and the Department of Personnel along

famll}/ emotionally. You and or yo.ur fam- \yith the State Labor Council are working
lly mlght have a need for courlsgllng. Rec- together to provide you with information

ognize that you and your family just got needed to stay afloat. There are various
thrown off track and seek out profes- presentations scheduled around town.

51 _0 nal he I_ P _ D 0_ not Igré)séngat?oﬁs in[‘.‘hﬂng‘ﬁCh Foﬂﬂc% SSQI-YO\ﬁ €
Assistance Program is available if you are to register on the statewide layoff list,
still working.

How to register for the transition pool,
Share your story, every time | share my  Where to look for a new job, Unemploy-
story | am releasing a little more of the ment insurance, Health care benefits, De-
pain from the loss. | once was working in ferred compensation, retirement benefits,
my dream job, | thought everything was and the Employee Assistance Program.

fine. | had lots of seniority, so no one Visit http://dop.wa.qov/more/

thought | would experience a budget cut. LayoffSupport/EmployeelLayoffinfoPages/
default.aspxfor additional information.

Local 443 is looking for interested individuals to help publis
their Newsletter. Are you a reporter at heart? Do you have &

eye for design? Do you take the best pictures ever?
Then we want you!

You can submit an article or contact the Editor through ou
website at www.wfselocal443.org

Just click on the o0Contact
page and scroll down until you find 443 Newsletter.


http://dop.wa.gov/more/LayoffSupport/EmployeeLayoffInfoPages/default.aspx
http://dop.wa.gov/more/LayoffSupport/EmployeeLayoffInfoPages/default.aspx
http://dop.wa.gov/more/LayoffSupport/EmployeeLayoffInfoPages/default.aspx
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HIN1 Swine Flu: What can we do“Personality

There are still many unanswered
guestions concerning the Swine Flu or
H1N1,so | went to the Washington State
Department of Health website

(at www.doh.wa.gov/h1lnl) and gathered
the following information concerning the
H1N1 outbreak and what we can do to
stay healthy. The following information

is the advice from the experts.

What is the government doing to
protect us?

-Local health departments are working
closely with health care providers to
investigate cases of influentike iliness:
that lead to death or hospitalization, in
pregnant women, in health care workers,
or in places where outbreaks have
occurred.

- State laboratories are testing samples
for swine flu.

-Our state has access to enough antiviral
medication to treat up to 25 percent of
our state population.

-Washington State is working with local
and federal government to find ways to
effectively distribute HLIN1 vaccine.

-The state is helping distribute baaf
supplies of antiviral medications for
children and N95 masks to local health
departments for use in their communities.
The masks are for use by health care
providers in hospitals and clinics.

What are the symptoms of HIN1 flu?

Symptoms are similar to those for sea-
sonal influenza. They include: fever or
chills with a cough, sore throat, body
aches or headache.

If you have these symptoms and are at
risk for severe complications of influenza
you should contact your health care
provider. People at risk include: children
under two years old, pregnant women,
adults over 65 years old, residents of long
-term care facilities, and people with
chronic lung, heart, kidney or liver
disease; diabetes; sickle cell anemia;
immunosuppression or receiving
chemotherapy for cancer.

If you have fever and severe respiratory
symptoms, such as shortness of breath or
difficulty breathing, contact their health
care provider.

How do people get HIN1 (swine flu)?
You can become infected by the HIN1
influenza virus when an infected person
coughs or sneezes droplets near you and
you take in the virus through your mouth,
nose or eyes. You can also get the virus
by touching a contaminated surface such
as a countertop or doorknob, and then

(Continued from page 1)

hi th :
fouching your mouth, nose or eyes by those who relish playing the victim. Both

Can | get HIN1 (swine flu) from eating O f these people push e
ork, ham, etc.? .

P The steward has tried to help the member,

Although this virus has genes from but the member knows more than the

il‘lﬂuenza Vil‘useS that InfeCt pIgS and stewar d | n t h e me mb er 0s

poultry and this virus is often called

Aswine flu, 0 this Né&itkheuniomrépreseatativedriestahelp s i s

spread perseto-person. You cannot get pyt the member will not follow the union

H1N21 virus by eating animal products. . ~ :
representativeds advice

How long can the virus live on a coun- representative had management ready for a
tertop or other surface? better deal, but, again the member only

) . ants to make everyone wrong so he can be
The virus can live on hard surfaces for a\fv y 9

least several hours and possibly more rght and ultimately sabotages the event.

than a day. For that reason, it is importaRtS o N thi le builds on h

that you wash your hands after coughing you can see, this cycle bullds on eac

or sneezing to avoid passing on the virugccurrence and creates problem after prob-
lem.

How long are people contagious?
The real sad part is the member is great

Infected people can infect others begin- at his job, and has years of experience

ning one day before symptoms start andand knowledge: but, he is helping to
up to seven or more days after becoming T

sick. Although it is possible to pass on cause the whole problem and is not
the flu to someone else before you knoveopen for help from those who are there

you are sick, most flu cases result from g, support him.

person who has symptoms passing the

virus to another person. Children, If the member had stopped and followed
especially younger children, might the advice of his support then the whole
potentially be contagious for longer

periods. problem would have fallen back on the

supervisor as the problem.

How long can you be infected before .
getting sick (showing symptoms)? The morale of the story is: Members
must be willing to acknowledge their

Not all infected people get sick but, if anpart of any issue in order to effect

infected person develops symptoms, it change. Improving the working environ-
usually happens-T days after infection. . .+is the primary objective, not

How do | avoid getting HIN1 (swine ' engde.

flu) or infecting others if | have the
fluz? g DMMMﬂﬂﬂﬂﬂﬂﬂﬂﬂﬂﬂﬂ%

= Has your child or grandchild %

Ol

L

5
These things are very simple, but they 5 done something extraordinary?
really work: % Do they have a special talent %
-Get vaccinated when the vaccine is % worthy of showcasing? Have %
available. = they gonethe extramileand 5

-Cover your nose and mouth with a tiss—
when you cough or sneeze. Throw the
tissue in the trash after you use it and
clean your hands.

-Wash your hands often with soap and

15

you would like to brag a bit? %

L

nunun.

I
U

]
1

We want your story. Check out

t

he

water, especially after you cough or = the WFSE Kids section on page 5
sneeze. | f you dor5)t have goap andZwater,
use alcohebase hand gel or disposable% '

wipes. = =
-Avoid touching your eyes, nose or o =
mouth. Germs spread this way. % To submit stories, pictures,

-Try to avoid close contact with sick = artwork, or anything else that 5
people; dondt shars paritsdidfardparehts wart ¢ 2ng
utensils-Wash a sick person's laundry i= %

hot water and dry it on high. Wear gloveZ to share, go to

or wash your hands after touching % www.wfselocal443.org and click
laundry. . —“on O0Contact usé Jon
-Stay home from work or school if you = i

are sick. g then find 443 Newsletter.

g A g A R ]

O


http://www.doh.wa.gov/h1n1/default.htm
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AFSCME: 75 years of history fighting for working families
A short history of AFSCME

Source: http://www.afscme.org/about/1028.cfm

made it the  joyed phenomenal success in affiliating in-

The history of AFSCME began in 1932, &
, "\J. | strongest dependent associations of public employ-
L% :

the country suffered through a severe e
nomic depression, when a small group
white-collar professional state employee
met in Madison, Wisconsin, and formed *
what would later become Wisconsin Stat
Employees Union/Council 24. The reasc
for the groupds cr

promote, defend and enhance the civil s
vice system. They also were determined

N4

‘ W ' -I’ public worker ees. Almost 60 associations, representing
- .-,:\‘\\' W AMb " union in the 450,000 members, joined AFSCME by af-
a0 MNL city. Atthe  filiation or merger. With the affiliation in

=y MLE 1964 AF- 1978 of the state of New York Civil Ser-
SCME Inter- vice Employees Association, AFSCME
natiopal Gon- ménwership passed therillionr-member
vention, Wurf mark.
A runningonAFSCME®&s growth across t
to help spread the civil service system a platform of the union a more powerful voice when it
across the country. ‘= _. More aggres- came to fighting the injustices of the day.
State employees feared that politicians sive organiz- On September 19, 1981, at the ALl OO0 s
would implement a political patronage oring, pursuit of collective bargaining rightsSolidarity
oOospoil sé6 system an tbrpubiceon@ogersy and unibn refoom/ Pay i |
would lose their jobs. Meetings were heldjnion democracyi was elected the sec- massive
marches and demonstrations were orgamnend International President. A year later, @emon-
ized, and the Wisconsin State Employersspecial conventionrvr ot e A F S Eifdtodis
Associa- International Constitution and included athe na-
tion oBi I | of Rightsdé for oméusy
w Saved  American labor movement. capital .
4 thecivi During the 60s, AF 8tdhE-§ : : Hwrer e
-~ service linked with those of the civil rights move-ing fair
el system  ment. Progressive unions like AFSCME treatment : :
" in Wis- joined students and civil rights activists afor U.S. workersi AF SCME®&s 60, 000
“* consin. they took to the streets to protest eco- member delegation, the largest from any
By the 1930s, such organizations existednomic and racial oppression. This allianceingle union, led the march. That same
major cities and states around the countrgulminated in Memphis, Tennessee, in  year in San Jose, California, AFSCME Local
saving the civil service system nationwidd968 when sanitation workers struckfor 1 01 st aged the first str
In 1936, the American Federation of Labor history over the issue of pay equity. The
(AFL) granted a charter for the American action attracted national media attention
Federation of State, County and Municip and helped spark the pay equity move-
Employees (AFSCME). And Arnold Zanc ment. AFSCME affiliates in 10 states soon
was chosen as AFSC d followed with pay equity actions of their
tional President. own including lawsuits, legislation and bar-
Growth did not come easily at first. The gaining demands.
unionds primary ta tnd98p &exyadd W. McEntee, leader of the
or strengthen civil service laws. At the er successful drive to organize 80,000 Penn-
of 1936, AFSCME had 10,000 members sylvania state employees (now Council 13),
Ten years later membership was up to became the uniondés third
73,000. In the 1950s, the viewpoint and President. He succeeded Jerry Wurf who
composition of AFSCME began to change. died in office. William Lucfi founder of
Many of the wuni on 0 anionrecegnitoa afteréwo éfricame r e the Coalition of Black Trade Unionisis
blue-collar workers and came from big  American workers were crushed to deathcontinued in his role as Internation&ec-
cities that had strong trade union roots in a garbage truck. Dr. Martin Luther Kingetary-Treasurer. Their vision of AFSCME

and traditions. The 1955 merger withthed r . , wh o was or gan aszhe onipn df &ll @ubliR seovice werkeosp | e 0 s
Congress of Industrial Organizations March, went to Memphis to support the fi public or privatefi helped propel the

(CIO) brought in 40,000 membersandast ri ke. Only afterubronBsnnds assassinatio
strong commitment to collective bargain-did the city agree to recognize the work- litical and

ing as the means to improve workingcorer s 8 uni on, AFSCME organizing | e

ditions. end of 1969, several states had enacted agenda for

In 1958, a series of strikes and demonstra-o | | ect i ve bar gai nithadgcades ni onds

tions forced the mayor of New York City membership grew to more than 250,000.that fol-

to grant collective bargaining rights to unAt the bargaining table AFSCME and othixwed. Dur-

ions representing city employees. A turn-unions gained substantial breakthroughsiinmg the -

ing point had been reached. The desire flving standards such as living wages and 980s, AF- &3 ’
collective bar-family health insurance that greatly ex- SCME won '

o gaining be- ceeded those achieved by nomion collective
iy I came AF- workers. bargaining

‘ L% . Al "SCME 8 s Indthre 1970s and 80s, AFSCME membersights and

)\ “"';IAMc.‘.;..}‘ " ing force. In increased their efforts politically in order organized

T \‘\‘ 1AM

athiny

VAN New York  to win collective bargaining laws, organizeiorkers in
S City, under new members, and wield clout on behalf Alaska, Illinois, Nebraska and Ohio. In
@ the leadershipof existing members. All across the coun41989, the affiliation of the health care un-
of Jerry Wurf, try, at every level of government, candi- ion i National Union of Hospital and
AFSCME be- dates for public office learned they had tdHealth Care Employees: NUHHCE/
ganwinning pay attention to ARFSCWEOGcal 1199 heipadisaticay mu s -
elections that cle. During this time, AFSCME also en- (Continued on pagk
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Equality Today: a promised passed generation to generation
Submitted by: Andrea Harker, LNI

Equality is a promise that has been pass€f the Fortune 500, three percent of the In 2006, women reported 34% of all sto-
from one generation to another. Today CEOs are women while 7 percent of ries at CBS, 25% of all stories at NBC, and

we stand on the threshold of opportunity CFOs are womenSource: 2008 Catalyst Cen-23% of all stories at ABGource: Women's

for women. Women are leading and are sus of the Women Board Directors of the FortuneMedia Center

being prepared to lead. But almost no- > The number of U.S. women receiving

where do women lead in numbers ap-  Women make up nearly 1 out of every 2 phps in most STEM (science, technology,
proaching their potential or their propor- law firm associates, but only 1 out of evegpgineering, mathematics) disciplines has

tion of the population. 6 equity partnersSource: Catalyst "Women in not increased in 10 years (192006).
Of the 16,950 state court judges in the Law" Report 2009 Source: Association for Women in Science
U.S., 26 percent (4,325) are women. N 2008, the volunteer rate among womegrom 2004 to 2007, the percentage of

Source: National Association of Women Judges Was 29.4 percent. Women volunteered atvomen artists on view in major art institu-
a higher rate than men did across all agetions: 58% at the Museum of Modern Art

groups, educational levels and other majé¥MOoMA); 15% at The Whitney Museum;

demographic characteristics, as in previofi&”? at The 2007 Venice Biennale; 27% at
Art Basel MiamiSource: New York Magazine,

OWhere are all the Women?6 NoO

Since 1997, womeawned businesses
have grown 17 percent, nearly twice the

percent of all firmsSource: Catalyst 2009
"Women Entrepreneurs" Report

years.Source: Bureau of Labor Statistics
"Volunteering in the United States, 2008

CLEW Convention encouraged by N
Linda Chavez -Thompson Local 443 Leadership

Betsey McConnell-Gutierrez, Local 304, Seattle CC

Committees

When you think of Linda Chavez Thomp- The youth group was chosen to escort

son you candt hel p NsuGhaveziThompsondofthe podignt i| c eCommunlcatlons Dara Brooks

and equality. The men and women with of course an opportunity to take Steward - Yousef T Fahoum
attending the Coalition for Union personal pictures. That event will alway$

Women (CLUW) 18" Biennial Conven- st and i n my oObook©d| as OmaniziegrClair Vacemto r t @ n t
tion in October were honored to hear encounter that made an impression on N ) .

her speak. After 40 years servingthe  my son and helped him understand haro Political Action Chair Vacant

labor community, Ms. Chavez Thompson working labor people.

has retired from receiving a paycheck. Ms. Chavez Thompson implored Dele-

Yo.u better believe she has: not stopped gates that oWe nee docal 443 WRSE WemerCheryl Westi g -
being an advocz.ite; she has just relocated ing in the next generation to
back to her family roots. make new footprintsd a new
Ms. Chavez Thompson will union. Our daughters and Trustees
forever hold the title Execu- granddaughters need to bene-
tive Vice President Emeriti, fit.o Thank ¢ oodnbers@inewlgusteed n
AFL-CIO, as concrete evi- continue to count on Linda
dence of her contribution to Chavez Thompson to mentor
labor and more specifically fg and advise in the continued
women in leadership. fight again_st discrimination, fof _ _
There was wonderful interaction from womenos rights andj ri ghoffee Matagersuni onj and

the podium with Delegates. The ques-  norrunion alike.
tion was posed: 0HobwW imamnriinda CihedHenpsantwas

Scholarship Tee Hall

Constitution - DeFrance Clarke

Maria PedersenTrustee 2

John Geppert Trustee 3

Sarah C Wilson and Stephanie Ferrg

tended a union function where Linda elected Executive Vice President of the Webmaster
Chavez Thompson s p oAFERD®N Ocohee2s, 1995 A $econd

the audience i ndi cadgereton Amérean of Mexicanyestedr,d 6 . Steve Shippee
There were many of us that actually had Ms. Chavezhompson has 29 years Newsletter Editor
heard Ms. Chavez Thexpagesce in ihelabsr mgveneent.tShe fose

and encouragement several times. from the organizing ranks of her union, Cheryl West

AFSCME, to become the first person of golor
elected to an executive office of th& KL
She is the highe@anking woman in the

One of my most memorable moments
was at a Washington State Labor Council
Convention ten years ago when my son

participated in a youth legislative training. labor movement. & /
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WFSE 43rd Biennial Convention Highlights

October 2 -4, 2009

Photos by Patsplbrechtg Health Care Authority

Counsel 28 Executive Director
and AFSCME International Vice
-President Greg Devereux
addressing members before the
Governorods speech.

Left- AFSCME
International Secretary
Treasurer William Lucy
addressing the delegates
and guests at the Friday

night banquet.

Right- Governor
Christine Gregoire
addressing the conven-
tion delegates during
Saturdayos
session.

Local 443
Delegates taking
care of
business

gener

Our neighbor to the south,
Oregonds

Counci
Director and AFSCME

International VicePresident Ken

Allen

Council 28 Executive Director Greg Devereux
swearing in the newly elected Executive Officers.

(L to R) Sue HendricksonVicePresident, Carol
Dotlich - President, Lee NovakSecretary, and
Rosemary SterlingTreasurer.
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